TPYOBHUI JOTOBIP Ne 01/02/2025

VYkpaina
01 mrororo 2025 poky

CTOPOHM  JIOTOBOPY  TOB  «OHJIILJIEM»,
peecTpamiiHuii HOMEp FOpUANYHOI ocobm 36134502,
opuanuHa anapeca: 03187, VYkpaina, M. Kwuis, By
Axaznemika 3abomornHoro, Oya. 102, kB. 67 (mami -
PoGoronaBens), B ocobi  gupekropa  MypasiioBa
Bomomumupa, 3 omniei croporm, Ta Tomamo Bitamii,
28.03.1978 p.H., maciopt AB 020966 Bunanuii bapcbkum
PB YMBC VYkpainu B Binanmpkiit obmacti 18.02.2000
pOKy, anmpeca peecrpamii: YkpaiHa, M. Kwui, ByIL.
Mammno6yzisaa 21, od. 89 (mani - [IpamniBauk), 3 iHIIOrO
00Ky, yxkianmum neil koHTtpakT (mam - KoHtpakrt) mpo
HaCTyIIHE:

1. 3AT'AJIBHI ITIOJIOKEHHS

1.1 De#t KoHTpakT € JOBrOCTPOKOBUM TPYIOBUM
JIOTOBOPOM.

1.2 Y mporneci Bukonanus KonTpakry mixk PoboTomasiem i
[IpaniBHUKOM BUHHUKAIOTh TPYJIOBI BiJHOCWHH, B OCHOBI
SIKMX JIGKNTH 000B's130K [IpariBHuKa BUKOHYBaTH poOOTY,
nepenbadeny ymoBamu KoHrtpakty, a PoboromaBus -
BuIUTadyBaTH [IpariBHUKOBI 3apo0iTHY IUIATy BiAIIOBITHO
1o Konrpakry i 3a0e3nedyBaru Bci HEOOXiJHI YMOBH Mpalii.

2. OBOB'SI3KA CTOPIH

2.1 TIPAIIBHUK mnpuiimaeTbcss Ha poOOTY Ha rocamy
JIUPEKTOP BIAIUTY 3 PO3BUTKY Oi3HECY.

2.2 TIPAIIIBHUK 3000B's3y€ThCsl SIKICHO, CBOEYACHO 1 B
MIOBHOMY 00cCs31  BHKOHYBaTH TpyAOBI  OOOB'SI3KH,
nependadeHi A Horo npodecii MocasoBoI0 iHCTPYKIIETO,
CyMIIIHHO  BuKOHyBaTH  jopydeHHs BJIACHUKA,
JIOTPUMYBATHCSl ~ TPYAOBOI  JAWCHMIUIIHM 1  IIpaBHi
BHYTPIIIHBOTO TPYAOBOTO PO3HOPSIKY.

2.3 POBOTOJABELIb 3000B's13yeThcsi OpranizyBaTh
podory TIPAIIIBHUKA, wnHamatm pobode wicme Ta

3a0e3neunTH Horo HEOoOXiTHIM 00JaTHAaHHSM.
Konkpernuii mnepenik oOnagHaHHA Ta IHIII YMOBH
oprasizaiii poboyoro MICIIS BHU3HAYAIOTHCSI
MMPALIIBHUKOM camocTiiiHO.

3. OIIVIATA ITPAII

3.1 Ommara mpauni  IlpamiBHmka — 37iCHIOETBCS

[IpamiBHUKOM BIAMOBIAHO JO INTaTHOTO pPO3KJIALy Ta
KOJIEKTMBHOT'O JIOTOBOPY ITiIIPHEMCTBA.

3.2 3apoOitHa myara BuIutauyeTbcs 07 Yucna KOXHOTO
Micsig B po3Mipi 400 000 rpuBeHs.

3.3 IPALIIBHUKOBI BuruiagyroThcs Han0aBKH, TOTUIATH,
mpeMmii Ta iHII BUIUIATH 3TiHO 3 HOPMaMH KOJIEKTUBHOTO
JIOTOBOPY HiIIPUEMCTBA 3 JOTPUMAHHSIM HOPM 1 TapaHTii,
repe10aYeHNX 3aKOHOIaBCTBOM, T€HEPAITbHOI0, TaTy3€BOIO
(MiXraJry3eBO0) Ta TEPUTOPIATBHOIO YTOAAMH.

4. CONIAJIBHE CTPAXYBAHHS ITPAIIIBHUKA

4.1 VYV pasi TuMuacoBoi Hempane3fatHocTi IlpamiBHUK
3BiTBHAETECS PoOOTOMaBIIEM Bij poOOTH Ha BECh MEpPion
Henpare3gatHocTi.  [licns  3akiHYeHHS  THMYacOBOi
Henpare3gatHocTi  [IpamiBHUK — 3000B'sI3aHUW  HagaTH
JTOKYMEHT, IO MiATBEPKYE TUMUYACOBY HETIPAIIC3IATHICTb.

LABOR CONTRACT Ne 01/02/2025

Ukraine
February 01, 2025

PARTIES TO THE AGREEMENT LLC “ONLIPLAY”,
registration number registration number 36134502, registration
address: 03187, Ukraine Kyiv,Akademika Zabolotnogo Street
102, apartment 67 (hereinafter referred to as the Employer),
represented by Director Vladimir Muravyov, on the one hand,
and Vitalii Topalov, born on 28.03.1978, passport AB 020966
issued by the Barskyi District Department of the Ministry of
Internal Affairs of Ukraine in Vinnytsia region on 18.02.2000,
registration address: Ukraine, Kyiv, vul. Mashinobudivelna 21,
apt. 89 (hereinafter referred to as the Employee), on the other
hand, have concluded the present contract (hereinafter referred to
as the Contract) as follows:

1. GENERAL PROVISIONS

1.1 This Contract is a long-term labor contract.

1.2 In the course of performance of the Contract, labor relations
arise between the Employer and the Employee, based on the
obligation of the Employee to perform the work stipulated by the
terms and conditions of the Contract, and the obligation of the
Employer to pay the employee a salary in accordance with the
Contract and to provide all necessary working conditions.

2. DUTIES OF THE PARTIES

2.1 The EMPLOYEE is hired for the position of Head of
Business Development.

2.2 The Employee undertakes to perform labor duties provided
for his/her profession by the work instruction in a qualitative,
timely and in full volume, to fulfill in good faith the assignments
of the OWNER, to observe labor discipline and internal labor
regulations.

2.3 The Employee undertakes to organize the Employee work,
provide a workplace and provide it with the necessary equipment.
The specific list of equipment and other conditions of workplace
organization shall be determined by the EMPLOYEE
independently.

3. LABOR REMUNERATION

3.1 The Employee labor remuneration is carried out by the
Employee according to the staff schedule and collective
agreement of the enterprise.

3.2 Salary is paid on the 07th of each month in the amount of
UAH 400 000.

3.3 The EMPLOYEE shall be paid allowances, additional
payments, bonuses and other payments in accordance with the
norms of the collective agreement of the enterprise in compliance
with the norms and guarantees stipulated by the legislation,
general, branch (inter-branch) and territorial agreements.

4. SOCIAL INSURANCE OF THE EMPLOYEE

4.1 In case of temporary incapacity for work, the Employee shall
be released by the Employer from work for the entire period of
incapacity. After the end of the temporary disability, the
Employee is obliged to submit a document confirming the
temporary disability.




4.2 Omara THMYacoBOi HEMPaIe31aTHOCTI 37ICHIOETHCS B
MOPSAKY, BCTAHOBJIEHOMY 3aKOHOJABCTBOM.

5. POBOYHI YAC

5.1 TlpaniBHHKOBI BCTaHOBIIOETHCS S-JACHHUH pPOOOUMIA
TWOKICHB 3 JIBOMA BUXIJHUMH JTHSIMHU B cyOOTY Ta HEIUIIO.
TpuBanicte pobodoro TwXHsS cTaHOBUTH 40 TOIMH.
Tpusasicts podoyoro aus - 8 ronuH. Yac poOOTH MpoTAroM
pobouoro s - 3 9.00 mo 18.00 3 00igHKOIO TEPEepPBOIO HA
onHy roguny 3 13.00 o 14.00.

6. BIIITYCTKA TA BUXIJIHI JHI

6.1 IlpauiBHUKY HalaeThCs MIOpiYHA OCHOBHA BiAIMYCTKa
TpUBANICTIO 24 KaJleHAapHUX [HI, sKa OIUIAuyeThCs
BIAIIOBIAHO [JO 4YMHHOI'O 3aKOHOJABCTBA. IHINI BUIN
BIJIyCTOK HAJAIOTbCS HA YMOBaxX 1 B TOPAAKY,
BCTaHOBJICHUX YNHHUM 3aKOHO/IaBCTBOM.

6.2 Sxmo ITPAIIBHUK O6axae BHKOpUCTATH HIOPIYHY
BIJITyCTKY B IHINI JHI, HDX Ti, IO 3aTBEPPKEHI rpadikom
BIJyCTOK, BiH TOBWHEH IIOJaTH 3asBy NpO HaJaHHS
IOPiYHOI BIAIYCTKH HE mi3Hime HiX 3a 20 gHiB 10 1i
nmoyatky 3 1M, mob BincyTticte [IPAIIIBHUKA ne
BIUIMHYJA Ha BUpoOHMunii nmponec [TPAIIIBHUKA.

6.3 TIPALIIBHHK mae npaBo Ha BiINOYNHOK Y CBIATKOBI Ta
HepoOOoYi JHI, BCTAHOBJICHI YNHHUM 3aKOHOJIaBCTBOM.

7. BIAPAJUKEHHSI

7.1 'V pasi upobnrmuoi Heodximnocti POBOTO/JABELD
Mae npaso Hanpasisty [IPATIIBHUKA, 3a iioro 3ronoro, y
cmyxx6oBe  BigpsypkenHs, mnpo ske [IPAIIIBHUK
MTOB1TOMJISIETHCS HE TI3HIIIE HiX 32 7 KAJICHAAPHUX JTHIB 10
HOTro Mmovarky.

7.2 IpaniBankosi, sikuit Hanpasnserscst BJACHUKOM y
BIJIpS/DKCHHS, OIUIAYyIOTHCS BUTPATH Ha MPOI3A 70 MicIsd
MIPU3HAYCHHS 1 Ha3a/1, HAHMaHHs XHUTJIOBOTO MTPUMIILICHHS,
000Bi 3a yac mepeOyBaHHsS y BiAPSIDKEHHI B MOPSIKY 1
pO3Mipax, BCTAaHOBJIICHHX KOJICKTMBHHM JIOTOBOPOM
I ITPUEMCTBA.

7.3 Ommata mpari [TPAIIIBHUKA 3a wac BimpsmkeHHS
3MIIIICHIOETHCSI BIATIOBITHO 710 YMOB, BU3HAYEHHUX TPYIOBUM
200 KOJIEKTUBHHUM JJOTOBOPOM, i pO3Mip TaKoi OIUIaTH mparii
HE MOKe OyTH HIKYUM BiJl CEpeTHHOTO 3apODITKY.

8. CTPOK MNOIIEPEJ)KEHHS ITPO PO3IPBAHHSI
AOI'OBOPY

8.1 CropoHH MOXYTh AOCTPOKOBO po3ipBatu [lorosip 3
BIIACHOI iHIIIATHBY JIWIIEC 33 YMOBHU IIOBIJOMJICHHS OJHA
OJHOI HE MEHIIEe HDK 3a 2 TIDKHI JI0 JIaTh pO3ipBaHHS

Jorosopy.

9. KOH®IJIEHIIMHICTH

9.1 TIPAIIIBHUK 3000B'sI3yeTbcsi HE PpO3TOJIONIYBATH
KOMepUiiHy TAEMHULIIO POBOTOJABLIA, HE
BUKOPHCTOBYBAaTH 1ii B iHTepecax Tperix oci0. Ilig
komepiiftHoto Taemautieiro POBOTOJJABILIS po3ymieTbes
iHpopmanis, Bu3HaueHa IlonokeHHAM NPO KOMEPIIHHY
TAEMHHIIIO HiAIPUEMCTBA, PO3TOJIOMIEHHS SIKOT
MpariBHAKaM 3a00pOHEHO.

9.2 TTPAIIIBHUK Hece BiJIITOBIJAJTbHICTD 3a
PO3TOJIOMICHHS! KOMEpPILIHHOI TaeMHHUI poOOTONABIS,
BUKOPDHCTaHHS  SIKOi  TpeTiMH  ocobdaMu  3aBAajo

4.2 The payment for the temporary disability shall be made in
accordance with the procedure established by the legislation.

5. WORKING TIME

5.1 The Employee shall have a 5-day working week with two
days off on Saturday and Sunday. The duration of the working
week is 40 hours. The duration of the working day is 8 hours.
Working hours during the working day - from 9.00 to 18.00 with
a lunch break for one hour from 13.00 to 14.00.

6. VACATION AND DAYS OFF (VACATIONS)

6.1 The Employee shall be granted an annual basic vacation of
24 calendar days, which shall be paid in accordance with the
current legislation. Other types of leave shall be granted under
the conditions and in accordance with the procedure established
by the current legislation.

6.2 If the EMPLOYEE wishes to use the annual leave on dates
different from those approved by the vacation schedule, he/she
shall submit an application for annual leave no later than 20 days
prior to the date of its commencement in order to ensure that the
absence of the EMPLOYEE will not affect the EMPLOYEE's
production process.

6.3 The EMPLOYEE shall have the right to rest on holidays and
non-working days established by the current legislation.

7. COMMANDS

7.1 In case of industrial necessity, the Employer shall have the
right to send the Employee, with his/her consent, on a business
trip, of which the Employee shall be notified no later than 7
calendar days prior to its commencement.

7.2 The Employee sent by the OWNER on a business trip shall
be paid travel expenses to and from the place of destination,
accommodation, per diem for the time spent on a business trip in
the order and amount established by the collective bargaining
agreement of the enterprise.

7.3 The Employee labor remuneration for the period of business
trip is carried out in accordance with the conditions defined by
the labor or collective agreement, and the amount of such labor
remuneration cannot be lower than the average earnings.

8. NOTICE PERIOD FOR TERMINATION
CONTRACT

8.1 The Parties may early terminate the Contract on their own
initiative only upon notifying each other at least 2 weeks prior to
the date of termination of the Contract.

OF THE

9. CONFIDENTIALITY

9.1 The EMPLOYEE undertakes not to disclose the trade secret
of the EMPLOYER, not to use it in the interests of third parties.
The Employer's trade secrets are understood to be the information
defined by the company's Trade Secret Regulations, the
disclosure of which is prohibited to the employees.

9.2 The EMPLOYEE shall be liable for disclosure of the
employer's trade secret, the use of which by third parties caused
financial damage to the EMPLOYEE, in the amount of the
damage caused to the EMPLOYEE.

9.3 The EMPLOYEE agrees to the processing of his/her personal
data by the OWNER.




MmarepianpHoi mkoxm [IPAIIIBHUKOBI, y po3mipi
samonisiaoi ko [TPAIIIBHUKOBI.
9.3 TMPAIIBHUK pnae 3rogmy Ha 00poOKy CBOIX
nepconanbHux gannx BJIACHUKOM.
9.4. TIPALIBHUK 3000B'si3yeThcss HE IepeaaBaTH

nepcoranbHi qani [IPAIIIBHUKA, siki ctamu oMy BigoMi
mix ugac BukoHaHHs JloroBopy, TperiM ocobam, 3a
BUHATKOM BHIIQJIKIB, KOJM Taka Iepeiada 3IIHCHIOETHCS
nipu toanHi [IPAIIIBHUKOM pi3Horo pomy 3BiTHOCTI /10
Jilep)KaBHUX OpraHiB, IO IepefdadyeHo 3aKOHOJaBCTBOM
VYkpainn.

10. IHIII YMOBH 1OTI'OBOPY

10.1 Le#t {orosip ckinageHo y 2-X NIpUMipHHKaX, 10 MAIOTh
OJTHAKOBY FOPHIMYHY CHITy, IO OJHOMY HPUMIPHHUKY MJIS
POBOTOHABLIAA Tta IIPALHIBHUKA. Ilutanus, He
BperynboBaHi /loroBopoM, BHPILIYIOTbCS BiIMOBIAHO 10
YMHHOT'O 3aKOHO/IaBCTBA.

10.2 Tlepen mnigmucanusm Kontpakty [TPAIIIBHUK
O3HAHOMITIOETBCS 3 TPYIOBUMH OOOB'SI3KaMH, IpaBHIAMHU
BHYTpIIIHBOTO  TPYIOBOTO  PO3INOPSAKY, IIpaBHIaAMHU
TPYJOBOI AWCIUIUTIHU, TEXHIKOW O€3leKd, IpaBHIaAMH
TIOXKEXKHOT Oe3IeKH.

POBOTOJABEILb:

TOB «OHJIIIJIEN», peectpaniiinuii Homep: 36134502,
anpeca peectpanii: 03187, Ykpaina, M. KuiB, Bynuns
Axanemika 3abonotHoro, Oyauaok 102, kBapTHpa 67
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IMPAIIIBHHUK:
Biraniit Tonanos, agpeca peectpanii: Ykpaina, M. Kuis,

ByJl. MammuoOyxiBHa 21, od. 89
v

9.4. The EMPLOYEE agrees not to transfer the personal data of
the WORKER, which became known to him during the
performance of the Contract, to third parties, except in cases
when such transfer is carried out when the EMPLOYEE submits
various types of reports to the state authorities, which is provided
for by the legislation of the Ukraine.

10. OTHER TERMS AND CONDITIONS

10.1 This Agreement is made in 2 copies having equal legal force,
one copy each for the EMPLOYER and the EMPLOYEE. Issues
not regulated by the Contract shall be resolved in accordance with
the current legislation.

10.2 Before signing the Contract, the EMPLOYEE is
familiarized with the labor duties, internal labor regulations, rules
of labor discipline, safety rules, fire safety rules.

EMPLOYER:

LLC “ONLIPLAY™,

registration number: 36134502, registration address: 03187,
Ukraine Kyiv,Akademika Zabolotnogo Street 102, apartment 67
Director Vladimir Muravyov

7

EMPLOYEE:
Vitalii Topalov, registration address: Ukraine, Kyiv, vul.

Mashinobudivelna 21, apt. 89
oy
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