























Pursuant to Articles 11 and 31 of the Labour Relations Act (Official Gazette of the Republic of Slovenia,
No. 21/2013) the parties:

BLUEOCEAN d.o.0., Cesta 25. junija 1B, Kromberk 5000 Nova Gorica, registration number:
3722473000, represented by its Director Dejan Jovi¢ (hereinafter referred to as the Employer)

and

DEJAN Jovi¢, born on 27.05.1985, resident at Vojkova cesta 101A, 5000 Nova Gorica, (hereinafter
referred to as "the Employee")

hereby stipulate the following

EMPLOYMENT AGREEMENT
Preliminary provisions
The contractual parties initially acknowledge that:

- the Employee already has a full-time, permanent employment relationship with the Employer
as of 10 May 2015;

- 0on 01.04.2021, a new Act on the systematisation of posts in Blueocean d.0.0. will enter into
force.;

- on 01.04.2021, this Agreement shall replace in its entirety the Employment Agreement
concluded on 01.10.2015;

- the Employee meets all the conditions laid down by law for the job for which the agreement
is being concluded;

- awritten draft of the agreement has been sent to the Employee at least three days before the
agreement is signed;

- the Employee has carefully examined the agreement and understands the content of its
individual provisions.

Article 1
Object of the agreement

On the basis of this agreement, the Employee shall enter into an employment relationship with the
Employer under the law governing employment relationships.

The agreement is for a full-time employment for an INDEFINITE TIME starting on 01.04.2021.
The title of the post for which the agreement is concluded is "Director-General" (m/f).

Article 2
Notification

By signing this agreement, the Employee declares that he resides at 101A Vojkova ulica, 5000 Nova
Gorica, from where he commutes to work.

The Employee agrees that all mail sent to him by the Employer shall be sent to the above address, or
to an address which he will notify to the Employer immediately in writing upon change of address.
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Article 3
Date of start of work

The Employee will take up the restructured post of "Director-General” on 01.04.2021. If the Employee
fails to report for work on that day for an unsubstantiated reason, the agreement shall be terminated
in accordance with the law.

Article 4
Job duties and responsibilities

In the context of his job, the Employee is obliged to carry out mainly work that comprise:
e strategic planning and management of the company's business;

setting short-, medium- and long-term objectives for the profitable and balanced
development of the company;

e drawing up the company's investment, financial and other programmes;

* representing the company;

e Developing strategic plans to optimise business;

¢ monitoring the market, competition and business partners, and changes introduced or
envisaged in specific areas, in order to maintain the desired competitive position of the
company;

¢ building links and relationships with other companies and business partners;

e drawing up the company's investment, financial and other programmes;

e cooperation and programme coordination with the owner;

* ensuring operations are in line with the ownership strategy;

e planning and managing human resources policy, concluding employment agreements,
deploying staff;

¢ deciding on staff performance-related pay;

e conducting disciplinary proceedings;

* managing, directing and coordinating the work of the company's Employees;

e working with all departments of the company;

¢ planning of professional training,

¢ adopting general acts of an organisational and procedural nature.

The Employee is also obliged to perform other tasks and duties as assigned by his supervisor.

Article 5
Place of work

The Employee shall work at the Employer's headquarters and on all the Employer's premises. The
Employee may also work from home, as agreed with the Employer. The Employee is aware that work
may be carried out in the field, if the Employer so directs, solely for the purposes of the Employee's
workplace.

Article 6
Working hours

The employment agreement is normally for full-time work of 40 (forty) hours per week.



The distribution of weekly working time is determined by the annual working time plan or by decisions
of the Employer's authorised representative.

The Employer may temporarily reassign working time if the organisation of the Employer's work and
business requires it. The Employer will inform the Employee in writing of the temporary working time
arrangement at least one day before the working time arrangement for each Employee or at least
three days before the working time arrangement for more than ten Employees.

The break between work is 30 minutes. Breaks may be taken only after one hour of work and no later
than one hour before the end of working hours.

Rest periods between consecutive working days shall be at least 12 hours continuous and weekly rest
periods shall be at least 24 hours continuous.

Article 7
Wage and allowances

For the post referred to in the third paragraph of Article 1, the Employee shall be fixed at the basic
gross salary for full-time work at the time of conclusion of this agreement €5,000.00 for an average
pool of hours (174 hours) including length of service.

The salary shall be paid no later than the date specified in Article 134 of the Labour Code for the
preceding month, to the Employee's transaction account notified by the Employee to the Employer.

In addition to the basic salary, the Employee shall be entitled to bonuses as laid down in the relevant
act.

The parties to this agreement agree that the Employer will provide the Employee with reimbursement
of work-related expenses and other remuneration on the terms and in the amounts set out in the
sectoral law and regulations.

Article 8
Work and business performance

The Employee undertakes to perform his work under this Agreement regularly, conscientiously,
punctually, professionally and to the highest standard of workmanship, with all due care and
responsibility as required by the nature of the work, taking into account the organisation of the work
and the business of the Employer. The Employee shall comply fully with the requirements and
instructions of the Employer in relation to the performance of contractual and other obligations arising
out of the work for which this Agreement is concluded.

The following result is considered expected performance in the job to be performed by the Employee:
conscientious performance, completion of agreed work within deadlines, achievement of plans based
on written or verbal instructions from supervisor.

If the Employee achieves results and the Employer performs well, a performance-related pay
component shall be added to the basic salary. Employees' performance is determined or assessed on
the basis of the following criteria: quantity and quality of work, economy, inventiveness and
innovation, professionalism, accuracy, conscientiousness, autonomy, flexibility to team and working
conditions, development orientation, creativity.



The Employee shall be liable to compensation and disciplinary action for the effective, efficient and
effective performance of the work of the post for which this Agreement is concluded.

The Employee must implement the annual plans and act in accordance with the company's business
policy, objectives and improvement policy and the company's organisational culture, and carry out
the work assigned to him/her by working carefully with the working means, exercising control in the
workplace and ensuring that the work process is carried out with normal consumption of energy, raw
materials and in a way that protects the environment and handles hazardous substances and waste
responsibly, in accordance with the regulations applicable to the workplace and the workplace.

Article 9
Loyalty

The Employee undertakes to be loyal to the Employer throughout the duration of this employment
relationship, which means in particular that during the duration of the employment relationship he
will take care of the Employer's good reputation in all areas, will not tarnish the Employer's good name
and will not disseminate information that could have a material or moral detrimental effect on the
Employer's business and reputation.

The Employee must immediately report any accidents at work or breaches of work obligations
committed by co-workers.

Article 10
Safe working conditions

The Employer undertakes to provide the Employee with safe working conditions and to respect the
Employee's personality in accordance with the regulations.

Article 11
Safety at work

The Employee undertakes to carry out his work diligently and consistently and to comply with the
Employer's instructions and regulations on occupational safety and health.

The Employee shall regularly notify any circumstances that affect or threaten, or could affect or
threaten, the life and health of Employees, their work and the Employer's business in general.

Article 12
Protection of business secrets

The Employee undertakes to keep information about the Employer's business, as well as information
about the Employer's business partners and customers, confidential in accordance with the rules
applicable to the protection of the Employer's business secrets.

A first breach of the instructions on professional secrecy may result in a public reprimand by
management, while a second or more serious breach of this provision of the agreement constitutes a
serious breach of the employment obligation and results in termination of the employment
relationship with the Employer.

The parties agree that, even after the termination of the employment relationship, the Employee shall
not communicate to third parties any business data which he has accessed and used during his
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employment with the Employer, nor shall he use or exploit such data for his own or another person's
purposes.

In the event of a breach of the first three paragraphs of this Article, the Employee shall be liable to the
Employer in damages and in criminal proceedings. The amount of the compensation shall be fixed at
a flat rate of five times the salary received in the month preceding the month of assessment, or the
last full-time salary received in the company.

Upon termination of employment, the Employee must return to the Employer all the Employer's fixed
assets, business materials, study aids and documentation, which may be in the form of written,
printed, drawn, recorded on computer media or other records.

Article 13
Contractual prohibition of competitive activity

During the term of employment, The Employee shall not be entitled to carry out work or strike deals—
for his own account or for third parties—that are part of the business actually carried out by the
Employer and constitute or may constitute competition to the Employer, without the Employer's
written agreement or.

If the Employee acts in breach of the previous paragraph, the Employee shall be liable to pay the
Employer a contractual penalty of €5,000, and the Employer may also claim compensation for the
damage caused by the Employee's conduct. The Employee expressly agrees that the Employer shall
deduct the agreed contractual penalty from his wages (deduction) on the basis of an appropriate
decision of the Employer.

The Employer and Employee also agree a non-compete clause (a contractual prohibition on
competitive activity) in the employment agreement.

The Employee undertakes not to carry out any work or engage in any business for his own or another
person's account which falls within the scope of the activity actually carried out by the Employer and
which constitutes or may constitute competition for the Employer, for a period of 3 months following
the termination of the employment agreement by agreement, whether as a result of regular dismissal
by the Employee, regular dismissal for cause or extraordinary dismissal by the Employer, except in the
case of extraordinary dismissal as referred to in the sixth indent of the first paragraph of Article 110
of the Labour Code, and except in the case of an extraordinary dismissal as referred to in Article 110
of the Labour Code.

If compliance with the non-compete clause makes it impossible to obtain earnings comparable to the
wage agreed in the agreement, the Employer must pay the Employee a monthly allowance for as long
as the non-compete clause is complied with.

The financial compensation payable to the Employee for compliance with the non-compete clause is
one-third of the Employee's average net monthly salary during the three months preceding the
termination of the employment agreement.

The Employer may, at any time during the term of the non-compete clause, notify the Employee that
it is opting out of the non-compete clause. In this case, the Employee is no longer bound by the non-
compete clause, and the Employer stops paying him any financial compensation for complying with
the non-compete clause.



Article 14
Further training

The Employee shall have the right and obligation to undergo further training, attend professional
seminars and other forms of professional development in accordance with the decisions and
conditions laid down by the Employer in accordance with the needs of the work process, in order to
maintain or extend his ability to perform his job and to safeguard his employment.

In the event of termination of the agreement, the Employee shall reimburse the Employer for the
costs of the training for the purposes referred to in paragraph 1 of this Article.

Similarly, if the Employer terminates the agreement for wrongful reasons, the Employee must
reimburse the Employer for the costs of the training.

The Employer or his delegate decides on the training needs of the Employee in the interests of the
Employer. The duration, course of the training and the other rights and obligations of the parties
during and after the training shall be determined by the training agreement.

Article 15
Holidays

The Employee shall use the annual leave in line with the Employer's rules and the annual-leave plan
and/or on the basis of an approval given by the Employee's direct superior.

The Employee is entitled to the full annual leave entitlement at the end of a period of continuous
service of not more than six months, whether full-time or part-time.

Annual leave may be taken in several parts, but one part must last at least two weeks.

The Employee must take at least two weeks of annual leave by the end of the current calendar year
and the remainder by 30 June of the following year.

The Employee shall take annual leave in accordance with the annual working time schedule and as
agreed with the Employer.

In cases of emergency, the Employee must interrupt the leave and return to work, unless this is not
possible for objective reasons, in view of the extraordinary needs of the work process.

The Employer shall grant annual leave for the calendar year in writing no later than 31 March of the
current year, taking into account the fulfilment of the conditions laid down by law or by a general
regulation of the Employer, whichever is more favourable to the Employee, in accordance with the
needs of the Employee and in order to ensure continuity of the work process.

Article 16
Holiday Allowance

The Employer is obliged to pay the annual leave allowance to the Employee entitled to annual leave
at the rate set by written decision of the Employer and applicable law.

If the Employee is only entitled to a pro rata share of annual leave, he is only entitled to a pro rata
share of the recourse payment.
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Article 17
Protection of personal data

The Employee authorises the Employer to collect, store, process and use his personal data obtained
during the term of this contractual relationship for the duration of the contractual relationship. After
the termination of the employment agreement, the personal data of the Employee will be kept for 5
years.

The Employer or a person authorised by the Employer may disclose personal data to third parties
authorised to do so by law, by court decision, for the purposes of proceedings before public authorities
or if this is necessary for the exercise of rights and obligations arising out of or in connection with the
employment relationship.

Article 18
Handover

In the event of termination of this agreement for any reason, the Employee must, no later than the
last day of work, hand over the work in writing, hand over any documentation in his possession and
any technical and other working equipment he has received from the Employer.

At the time of handover, a record shall be made, signed by the Employee and the employee who will
take over the work and documentation from the Employee, and, in the case of technical resources, by
the Employee and the immediate supervisor.

If the Employee fails to comply with the provisions of this agreement relating to the handover of work,
documentation and technical means, he shall be liable to pay compensation to the Employer for any

actual damage suffered by the Employer as a result.

Article 19
Notice period

In the event of termination by the Employee, a notice period of one (1) month shall be given.

If the Employer terminates the employment agreement for any reason, the notice periods laid down
in the applicable Employment Relations Act apply.

The period of notice starts on the day following the day on which the notice of termination is served.

Article 20
Compensation in lieu of notice

The Employer and the Employee can agree on an appropriate financial compensation in lieu of part or
all of the notice period.

The agreement referred to in the preceding paragraph must be in writing.

Article 21
Amendments

Either party may propose amendments to this agreement or the conclusion of a new agreement.
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